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Should you apply? Answer these questions 
Yes No 

1. [  ]  [  ] Did you work at least 820 hours (about 16 hours a week) in the last year in  

   Washington state? (The 820 hours can be for one job or multiple jobs) 

 

2.  [  ]  [  ] Have you experienced a “qualifying event”? Events include: 

• Welcoming a new child into your family through birth, adoption or foster 

placement; 

• Your own serious health condition or illness, like recovering from surgery or a 

serious injury; 

• Caring for a seriously ill or injured family member; 

• A qualifying military family leave event. 

 

3. [  ]  [  ] None of these conditions apply to me: 

• Solely employed by the federal government 

• Working for an employer with an approved voluntary plan (if you are unsure, 

ask your employer) 

• Covered by a collective bargaining agreement that hasn’t expired, been 

opened or renegotiated since October 19, 2017 

• Self-employed and have not opted in to Paid Family and Medical Leave 

• Solely employed by a federally recognized tribe that has not opted in to Paid 

Family and Medical Leave  

 

If you answered “Yes” to each of these, you likely will qualify for the program.  

 

For applicants in January 2020 only: Only three quarters’ worth of hours will have been reported 

for you by your employer(s), as reporting for 2019 Q4 ends Jan. 31, 2020. This means if you do not 

have enough hours reported by your employer(s) to establish eligibility we may contact your 

employer(s) and you to verify total hours.  

 

https://www.dol.gov/whd/regs/compliance/whdfs28mc.pdf

